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Session Overview
US Divers ity 101
• Divers ity Abroad’s  miss ion to support 

underserved s tudents

Czech Perspective 
• Student Support Services  at Charles  Univers ity

Student Tes timonial



About Diversity Abroad
Our Vision - That the next 
generation of young people 
from diverse and 
underrepresented 
backgrounds are equipped 
with the knowledge, skills, 
and experience to be 
successful in the 21st 
century global marketplace.

Předvádějící
Poznámky prezentace
Overview of Diversity Abroad: 
Started with our student website in 2006 by Andrew Gordon, Founder & CEO, who was himself an underrepresented student. That website still exists today and is in the process of a relaunch which we are excited to share with you all in March. It’s a one-stop shop for students to learn about international opportunities, scholarships, and engage in advisement and learning. This is our primary platform for connecting with students

VISION
Diversity Abroad’s vision is for all young people to be adequately prepared with the skills & experience to be successful in our 21st century global society. 
As an organization, we’ve been working since 2006 to advance equitable access and inclusive support for young people from diverse & underrepresented backgrounds in global education opportunities. 
One way we do this is by educating young people about global education opportunities and their benefits through on- campus outreach and our online community at diversityabroad.com. 
We also provide professional development, training and thought leadership to global education professionals through the Diversity Abroad Network, including the AIDE Roadmap initiative we’ll be discussing today. At the core of the Diversity Abroad Network is our membership consortium, currently comprised of 230+ institutions.



Changing Landscape: US Students Abroad

Percen t ag e d ist r ibu t ion  of  U.S. residen t s by 
Race/Et hn icit y

2012 2013 2014 2015 2016 2017

W hite 60.3 59.3 58.3 57.6 56.9 56.0 

Total, selected  
races/ethn icit ies

39.7 40.7 41.7 42.4 43.1 44.0

SOURCE: U.S. Department of Education, National Center for Education Statistics, Higher Education General Information 
Survey (HEGIS), "Fall Enrollment in Colleges and Universities" surveys, 1976 and 1980; Integrated Postsecondary Education 
Data System (IPEDS), "Fall Enrollment Survey" (IPEDS-EF:90); and IPEDS Spring 2001 through Spring 2017, Fall Enrollment 

component. (This table was prepared December 2017.)

Předvádějící
Poznámky prezentace
As we see here on the slide, the US Higher Education system is becoming More Diverse from the perspective of race & ethnicity. 
People of color will soon represent the majority of the country’s population, workforce, and consumers. 
The fastest-growing groups are Hispanic/Latino and Asian American; both groups are expected to double in size by 2050.  (Kellog Foundation Report on Racial Equity)
[NOT PICTURED] Beyond race/ethnicity, data from the National Center for Education Statistics (NCES),  shows that more and mores First Generation students are entering university, and they are more likely to attend two-year schools than their peers.  https://nces.ed.gov/pubs2018/2018421.pdf
46% of first-generation students enrolled in a two-year school, compared with 26% of students whose parents had at least a bachelor’s degree. � WIth this shifting landscape, the question here becomes how are these students being supported and set up for success? 



Changing Landscape: US Students Abroad

Předvádějící
Poznámky prezentace
Similarly, we are seeing an increase of Ethnically and Racially Diverse students on Study Abroad

Despite these increases, as the last slide demonstrated, our ethnically/racially diverse students are still underrepresented in global education. In the context of study abroad, Underrepresentation refers to the disproportionate representation of students from specific identity groups in university enrollment vs study abroad enrollment. Roughly 42% vs 29%.



Considerations for students from diverse 
backgrounds abroad

● Ethn ically/Racially Diverse, 
● High Financial Need,
● Students w ith  Disab ilit ies, 
● First  Generat ion  College, 
● LGBTQI+, 
● Students of Faith

Goal: Se n se  o f Be lo n g in g

He a lt h  & Sa fe t y 
Aca d e m ic  Su cce ss



Why is this important?
Most  study abroad professionals know  that  support  for 
students does not  end  w hen the student  boards the 
p lane to their study abroad locat ion . On-site support  
for students is part  of w hat  goes in to m aking  a qualit y 
p rog ram . Students from  d iverse backg rounds m ay 
face un ique concerns w hen they are in -count ry that  
other students m ay not . 

Ensuring  that  d iverse students are aw are of these 
concerns and  have the support  they need on-site is 
im portan t  to facilit at ing  a posit ive learn ing  experience 
w h ile abroad. 

Předvádějící
Poznámky prezentace
We need to re-evaluate our traditional approaches to ensure relevancy for diverse & underrepresented students.

A differentiated approach is necessary to refine our processes to promote success for diverse and underrepresented students. 

Acknowledge that students from diverse backgrounds may experience cultural transitions, discrimination, relationships and communication differently than other students. 

When we structurally address these considerations before they become issues for our students, through professional development training, communications plans, comprehensive policies and procedures, we can mitigate potentially negative experiences and help foster a sense of belonging.



Best Practices
● Discuss relevant  curren t  events, local t rad it ions, 

polit ical rhetoric, that  m ay im pact  d iverse students 
● Consider op t ional sessions to open ly d iscussion  around 

specific top ics 
● Ask for student  feedback

● Modify exist ing  resources w ith  student  input
● Have m ult ip le m echan ism s for students to 

com m unicate w ith  staff; report  incidences
● Develop  resource list s & share on  w eb, handbook, in -

person
● Provid ing  safe spaces for students from  d iverse 

backg rounds to share their experiences m anag ing  the 
new  host  cu ltu re as w ell as their peer g roup cu ltu re.

Předvádějící
Poznámky prezentace
Local organizations (religious, LGBTQ)
Restaurants (Kosher, Vegetarian)
Health and Beauty (barber and beauty shops)
Counselors 



Join Us



Czech Perspective
Charles Un iversit y offers several support  services for serving  d iverse 
studen ts abroad  –

St uden t  Org an izat ions

o    Ch a rlie  - Th e  Ch a rlie  a sso c ia t io n  is  a  n e w  c lu b  a t  Ch a rle s  
Un ive rsit y, w e lco m in g  a ll m e m b e rs o f t h e  g a y co m m u n it y 
a n d  p ro vid in g  a  n e t w o rk fo r su p p o rt  a n d  in fo rm a t io n

o    ESN In t e rn a t io n a l Clu b  - Org a n ise s va rio u s so c ia l, cu lt u ra l 
a n d  sp o rt  e ve n t s  fo r b o t h  in t e rn a t io n a l a n d  Cze ch  
st u d e n t s , su ch  a s  La n g u a g e  Ca fe



Czech Perspective
Psycholog ical Counselling  for In ternat ional Studen ts

o   Ind ividual counseling  sessions and  a g roup  act ivit y in  
Eng lish  during  spring  and  fall sem esters

Studen ts w ith  Special Needs

o   The un iversit y has specialist  un it s and  
counselling /advisory cen t res to assist  w ith  specific target  
g roups, w hether it ’s a studen t  w ho is hard  of hearing  or 
has a learn ing  d ifficu lt y



ECES
W ith  a studen t  popu lat ion  p rim arily from  the US, Canada and  Asia, 
in  add it ion  to Eng lish -taugh t  courses, ECES provides 
com prehensive studen t  services includ ing :

Pre-departure and  visa advising , on-site orien tat ion , 24-hour 
em ergency support , Eng lish -speaking  staff, and  a w ide variety of 
ext racurricu lar act ivit ies for ECES studen ts to fu lly im m erse 
them selves in to life at  Charles Un iversit y.



Student Testimonial
"My experience in Prague has  been incredible. From s tudying here two 
years  ago, until now, I have noticed an increase in divers ity in the city. Of 
course it hasn' t been perfect; I s till get s tared at on the tram because I look 
different or people will touch my hair. But I have pos itive experiences  of 
many people interes ted in asking me about where I am from and my 
culture. At ECES, the s tudents  and s taff have been nothing short of 
amazing. Professors  have encouraged me to use my experiences  an 
African-American in class  discuss ions  to show different and unique 
perspectives . In general I believe that cultural and racial inclus ivity for 
international s tudents  is  important and from my experience I have only felt 
support from my faculty." 



Any Questions?



Thank you!
Arielle Gousse - Diversity Abroad - agousse@diversityabroad.org
Sasha Hlozek - Charles University
Ivana Petrželová - Charles University
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